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GOVERNMENT OF PUDUCHERRY
LOCAL ADMINISTRATION SECRETARIAT

(G.O. Ms. No. 17/LAS/A1/2018, Puducherry, dated 1st October 2018)

NOTIFICATION

In exercise of the powers conferred by sub-section (2) of section 114
of the Puducherry Municipalities Act, 1973 (No. 9 of 1973) and of all
other powers enabling her in this behalf, the Lieutenant-Governor,
Puducherry, hereby makes the following rules, namely:—

1. Short title and commencement.—(1) These rules may be called
the Puducherry Municipal Subordinate Services (Revised Pay) Rules, 2018.
(2) They shdl comeinto force on and from the 2nd day of October, 2018.

[781]
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2. Categories of Municipal servants to whom the rules shall
apply.—(1) Save as otherwise provided by or under these rules, these
rules shall apply to persons appointed to Municipal services and posts
in connection with the affairs of the Municipalities.

(2) These rules shall not apply to.—
(i) persons not in whole-time employment;
(ii) persons paid out of contingencies;

(iii) persons paid otherwise than on a monthly basis including
those paid only on a piece-rate basis;

(iv) persons employed on contract except where the contract
provides otherwise;

(v) personsre-employed in Municipal service after retirement; and

(vi) any other class or category of persons whom the
Government may, by order, specifically exclude from the operation
of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise
requires,—

(i) “basic pay” in the revised pay structure means the pay drawn
in the prescribed Level in the Pay Matrix;

(i) “existing basic pay” means the pay drawn in the prescribed
existing Pay Band and Grade Pay or Pay in the existing scale;

(iii) “existing emoluments” means the sum of (i) existing Basic
Pay and (ii) existing Dearness Allowance at index average as on 1st day
of January, 2016;

(iv) “existing Pay Band and Grade Pay” in relation to a
Municipal servant means the Pay Band and the Grade Pay applicable to
the post held by the Municipal servant as on the date immediately before
the notification of these rules, whether in a substantive capacity or in
officiating capacity;

(v) “existing pay structure” in relation to a Municipal servant
means the present system of Pay Band and Grade Pay or the Pay Scale
applicable to the post held by the Municipal servant as on 2nd day of
October, 2018 whether in a substantive or officiating capacity;
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(vi) “existing scale” in relation to a Municipal servant means
the Pay Scale applicable to the post held by the Municipal servant as
on 2nd day of October, 2018 whether in a substantive or officiating
capacity;

(vii) “Level” in the Pay Matrix shall mean the Level corresponding
to the existing Pay Band and Grade Pay or scale specified in the First
Schedule;

(viii) “pay in the Level” means pay drawn in the appropriate
Cell of the Level as specified in the First Schedule;

(ix) “Pay Matrix” means the Matrix specified in the Schedule,
with Levels of pay arranged in vertical cells as assigned to corresponding
existing Pay Band and Grade Pay or scale;

(x) “revised emoluments” means the pay in the Level of a
Municipal servant in the revised pay structure;

(xi) “revised pay structure” in relation to a post means the Pay
Matrix and the Levels specified therein corresponding to the existing
Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post; and

(xii) “Schedule” means the Schedule appended to these rules.

4. Level of posts.—The Level of posts shall be determined in
accordance with the various Levels as assigned to the corresponding
existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure.—Save as otherwise
provided in these rules, a Municipal servant shall draw pay in the Level
in the revised pay structure applicable to the post to which he is
appointed:

Provided that a Municipal servant may elect to continue to draw
pay in the existing pay structure until the date on which he earns his
next or any subsequent increment in the existing pay structure or until
he vacates his post or ceases to draw pay in the existing pay structure;

Explanation 1: The option to retain the existing pay structure
under the provisos to this rule shall be admissible only in respect of
one existing Pay Band and Grade Pay or scale.

Explanation 2: The aforesaid option shall not be admissible to
any person appointed to a post for the first time in the Municipal service
or by transfer from another post on or after the 2nd day of October,
2018, and he shall be allowed pay only in the revised pay structure.
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Explanation 3: Where a Municipal servant exercises the option
under the provisos to this rule to retain the existing pay structure of a
post held by him in an officiating capacity on a regular basis for the
purpose of regulation of pay in that pay structure under the Puducherry
Municipal Services Fundamental Rules, 1984, or under any other rule or
order applicable to that post, his substantive pay shall be substantive
pay which he would have drawn had he retained the existing pay
structure in respect of the permanent post on which he holds a lien or
would have held a lien had his lien not been suspended or the pay of
the officiating post which has acquired the character of substantive pay
in accordance with any order for the time being in force, whichever is
higher.

6. Exercise of option.—(1) The option under the provisos to the
rule 5 shall be exercised in writing in the Form appended to these rules,
so as to reach the authority mentioned in the said rules within three
months of the date of notification of these rules or where any revision
in the existing pay structure is made by any order subsequent to the
date of notification of these rules, within three months of the date of
such order:

Provided that-

(i) in the case of a Municipal servant who is, on the date of
such notification or, as the case may be, date of such order, out of
India on leave or deputation or foreign service or active service,
the said option shall be exercised in writing so as to reach the said
authority within three months of the date of his taking charge of
his post in India; and

(i1) where a Municipal servant is under suspension on the 2nd
day of October, 2018, the option may be exercised within three
months of the date of his return to his duty if, that date is later
than the date prescribed in this sub-rule.

(2) The option shall be intimated by the Municipal servant to
the Head of his Office along with an undertaking, in the Form appended
to these rules.

(3) If, the intimation regarding option is not received by the
authority within the time specified under sub-rule (1), the Municipal
servant shall be deemed to have elected to be governed by the revised
pay structure with effect from the 2nd day of October, 2018.
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(4) The option once exercised shall be final.

Note 1: Persons whose services are terminated on or after 2nd day
of October, 2018 and who could not exercise the option within the
prescribed time limit, on account of discharge on the expiry of the
sanctioned posts, resignation, dismissal or discharge on
disciplinary grounds, shall be entitled to exercise option under
sub-rule (1).

Note 2: Persons who dies on or after the 2nd day of October, 2018
and could not exercise the option within prescribed time limit are
deemed to have opted for the revised pay structure on and from
the 2nd day of October, 2018 or such later date asis most beneficial
to their dependents if, the revised pay structure is more favourable
and in such cases, necessary action for payment of arrears shall
be taken by the Head of Office.

Note 3: Persons who are on earned |eave or any other leave on
2nd day of October, 2018 which entitle them to leave salary shall
be entitled to exercise option under sub-rule (1).

7. Fixation of initial pay in the revised pay structure.—(1) The
initial pay of a Municipal servant who elects, or is deemed to have
elected under rule 6 to be governed by the revised pay structure on
and from the 2nd day of October, 2018, shall, unless in any case the
Government by special order otherwise directs, be fixed separately in
respect of his substantive pay in the permanent post on which he holds
alien or would have held a lien, if, such lien had not been suspended,
and in respect of his pay in the officiating post held by him, in the
following manner, namely:—

(i) the pay in the applicable Level in the Pay Matrix shall be
the pay obtained by multiplying the existing basic pay by a factor
of 2.57, rounded off to the nearest rupee and the figure so arrived
at shall be located in that Level in the Pay Matrix and if, such an
identical figure corresponds to any Cell in the applicable Level of
the Pay Matrix, the same shall be the pay, and if, no such Cell is
available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay
Matrix.
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[lustration
1. Existing Pay Band : PB-1
2. Existing Grade Pay : 2,400
3. Existing Pay in Pay Band : ¥10,160
4. Existing Basic Pay : ¥12,560 (% 10,160 + T 2,400)
5. Pay after multiplication by afitment : ¥ 12,560 x 2.57 =% 32,279.20

6. Level corresponding to GP ¥ 2,400 :

7. Revised Pay in Pay Matrix (either : ¥ 32,300

factor of 2.57.

(rounded off to ¥ 32,279)

equal to or next higher to ¥ 32,279

Level 4

in Level 4).
Pay Band ¥ 5,200-20,200
GradePayZ | 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
3 g g g g
1 18,000 19,900 21,700 25,500 29,200
2 18,500 20,500 22,400 26,300 30,100
3 19,100 21,100 23,100 27,100 31,000
4 19,700 21,700 23,800 27,900 31,900
5 20,300 22,400 24,500 28,700 32,900
6 20,900 23,100 25,200 29,600 33,900
7 21,500 23,800 26,000 30,500 34,900
8 22,100 24,500 26,800 31,400 35,900
9 22,800 25,200 27,600 32,300 37,000
10 23,500 26,000 28,400 33,300 38,100
1 24,200 26,800 29,300 34,300 39,200
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(i) if, the minimum pay or the first Cell in the applicable Level
is more than the amount arrived at as per sub-clause (i) above, the
pay shall be fixed & minimum pay or the first Cell of that applicable Level.

(2) A Municipal servant who is on leave on the 2nd day of
October, 2018 and is entitled to leave salary shall be entitled to pay in
the revised pay structure from 2nd day of October, 2018 or the date of
option for the revised pay structure.

(3) A Municipal servant who is on study leave on the 2nd day
of October, 2018 shall be entitled to the pay in the revised pay structure
from 2nd day of October 2018 or the date of option.

(4) A Municipal servant under suspension, shall continue to
draw subsistence allowance based on existing pay structure and his pay
in the revised pay structure shall be subject to the final order on the
pending disciplinary proceedings.

(5) Where a Municipal servant holding a permanent post is
officiating in a higher post on a regular basis and the pay structure
applicable to these two posts are merged into one Level, the pay shall
be fixed under sub-rule (1) with reference to the officiating post only
and the pay so fixed shall be treated as substantive pay.

(6) Where the existing emoluments exceed the revised
emoluments in the case of any Municipal servant, the difference shall
be allowed as personal pay to be absorbed in future increases in pay.

(7) Where in the fixation of pay under sub-rule (1), the pay of
a Municipal servant, who, in the existing pay structure, was drawing
immediately before the 2nd day of October, 2018 more pay than another
Municipal servant junior to him in the same cadre, gets fixed in the
revised pay structure in a Cell lower than that of such junior, his pay
shall be stepped up to the same Cell in the revised pay structure as that
of the junior.

(8) Where a Municipal servant is in receipt of personal pay
immediately before the date of notification of these rules, which together
with his existing emoluments exceed the revised emoluments, then the
difference representing such excess shall be allowed to such Municipal
servant as personal pay to be absorbed in future increase in pay.

(9) (i) In cases where a senior Municipal servant promoted to
a higher post before the 2nd day of October, 2018 draws less pay in the
revised pay structure than his junior who is promoted to the higher post
on or after the 2nd day of October, 2018, the pay of senior Municipal
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servant in the revised pay structure shall be stepped up to an amount
equal to the pay as fixed for his junior in that higher post and such
stepping up shall be done with effect from the date of promotion of the
junior Municipal servant subject to the fulfillment of the following
conditions, namely;—

(a) both the junior and the senior Municipal servants belong
to the same cadre and the posts in which they have been promoted
are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of
the lower and higher posts in which they are entitled to draw pay
should be identical;

(c) the senior Municipal servants at the time of promotion
should have been drawing equal or more pay than the junior;

(d) the anomaly should directly as a result of the application
of the provisions of Fundamental Rule 22 or any other rule or order
regulating pay fixation on such promotion in the revised pay
structure:

Provided that if, the junior officer was drawing more pay in the
existing pay structure than the senior by virtue of any advance
increments granted to him, the provisions of this sub-rule shall not
be invoked to step up the pay of the senior officer.

(if) The order relating to re-fixation of the pay of the senior
officer in accordance with clause (i) shall be issued under the Puducherry
Municipal Services Fundamental Rules, 1984 and the senior officer shall
be entitled to the next increment on completion of his required qualifying
service with effect from the date of re-fixation of pay.

(10) Subject to the provisions of rule 5, if, the pay as fixed in
the officiating post under sub-rule (1) is lower than the pay fixed in the
substantive post, the former shall be fixed at the same stage as the
substantive pay.

8. Fixation of pay of employees appointed by direct recruitment
on or after 2nd day of October, 2018.— The pay of employees appointed
by direct recruitment on or after 2nd day of October, 2018 shall be fixed
at the minimum pay or the first Cell in the Level, applicable to the post,
to which such employees are appointed:
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Provided that where the existing pay of such employee appointed
on or after 2nd day of October, 2018 and before the date of notification
of these rules, has already been fixed in the existing pay structure and
if, his existing emoluments happen to exceed the minimum pay or the
first Cell in the Level, as applicable to the post to which he is appointed
on or after 2nd day of October, 2018, such difference shall be paid as
personal pay to be absorbed in future increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified
in the Vertical Cells of the applicable Level in the Pay Matrix.

Illustration

An employee in the Basic Pay of ¥ 32,300 in Level 4 will move
vertically down the same Level in the Cells and on grant of
increment, his Basic Pay will be ¥ 33,300.

Pay Band ¥ 5,200 - 20,200
Grade Pay 3| 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
g 4 g g 4
1 18,000 19,900 21,700 25,500 29,200
2 18,500 20,500 22,400 26,300 30,100
3 19,100 21,100 23,100 27,100 31,000
4 19,700 21,700 23,800 27,900 31,900
5 20,300 22,400 24,500 28,700 32,900
6 20,900 23,100 25,200 29,600 33,900
7 21,500 23,800 26,000 30,500 34,900
8 22,100 24,500 26,800 31,400 35,900
9 22,800 25,200 27,600 32,300 37,000
v
10 23,500 26,000 28,400 33,300 38,100
1 24,200 26,800 29,300 34,300 39,200
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10. Date of next increment in the revised pay structure.—(1) There
shall be two dates for grant of increment namely, 1st January and 1st
July of every year, instead of existing date of 1st July:

Provided that an employee shall be entitled to only one annual
increment either on 1st January or 1st July depending on the date of
his appointment, promotion or grant of financial upgradation.

(2) The increment in respect of an employee appointed or
promoted or granted financial upgradation including upgradation under
Modified Assured Career Progression Scheme (MACPS) during the
period between the 2nd day of January and 1st day of July (both
inclusive) shall be granted on 1st day of January and the increment in
respect of an employee appointed or promoted or granted financial
upgradation including upgradation under MACPS during the period
between the 2nd day of July and 1st day of January (both inclusive)
shall be granted on 1st day of July.

Illustration

(a) In case of an employee appointed or promoted in the normal
hierarchy or under MACPS during the period between the 2nd day
of July, 2016 and the 1st day of January, 2017, the first increment
shall accrue on the 1st day of July, 2017 and thereafter, it shall
accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal
hierarchy or under MACPS during the period between 2nd day of
January, 2016 and 1st day of July, 2016, who did not draw any
increment on 1st day of July, 2016, the next increment shall accrue
on 1st day of January, 2017 and thereafter, it shall accrue after one
year on annual basis:

Provided that in the case of employees whose pay in the revised
pay structure has been fixed as on 1st day of January, the next
increment in the Level in which the pay was so fixed as on 1st day
of January, 2016 shall accrue on 1st day of July, 2016:

Provided further that the next increment after drawal of increment
on 1st day of July, 2016 shall accrue on 1st day of July, 2017.

(3) Where two existing Grades in hierarchy are merged and the
junior Municipal servant in the lower grade happens to draw more pay
in the corresponding Level in the revised pay structure than the pay of
the senior Municipal servant, the pay of the senior Municipal servants
shall be stepped up to that of his junior from the same date and he shall
draw next increment in accordance with this rule.
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11. Revision of pay from a date subsequent to 1st day of January, 2018.—
Where a Municipal servant who continues to draw his pay in the existing
pay structure is brought over to the revised pay structure from a date
later than 2nd day of October, 2018, his pay in the revised pay structure
shall be fixed in the manner prescribed in accordance with clause (i) of
sub-rule (1) of rule 7.

12. Fixation of pay on promotion on or after 2nd day of October, 2018.—
The fixation of pay in case of promotion from one Level to another in
the revised pay structure shall be made in the following manner, namely:—

One increment shall be given in the Level from which the
employee is promoted and he shall be placed at a Cell equal to the figure
so arrived at in the Level of the post to which promoted and if, no such
Cell is available in the Level to which promoted, he shall be placed at
the next higher Cell in that Level.

[llustration
1. Levd intherevised pay structure : Level 4

2. Basic Pay in the revised pay : 28,700
structure.

3. Granted promotion/Financial upgradation under MACPS in Level 5.
4. Pay after giving one increment : ¥ 29,600

in Level 4.
5. Pay in the upgraded Level i.e.: ¥ 30,100 (either equal to or next
Level 5. higher to ¥ 29,600 in Level 5).
Pay Band ¥ 5,200 - 20,200
Grade Pay ¥| 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
g g 3 g g

18,000 19,900 21,700 25,500 29,200
18,500 20,500 22,400 26,300 30,100
19,100 21,100 23,100 27,100 31,000
19,700 21,700 23,800 27,900 31,900
20,300 22,400 24,500 28,700 32,900
20,900 23,100 25,200 29,600 33,900
21,500 23,800 26,000 30,500 34,900

N Ol o] | W[N]
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13. Effect of other rules.—Save as otherwise provided in these
rules, no provision of any other rules made or deemed to have been
made under the provisions of the Puducherry Municipalities Act, 1973
(No. 9 of 1973) shall, in so far as it is inconsistent with any of the
provision of these rules, have any effect.

14. Power to relax.—Where the Government is satisfied that the
operation of all or any of the provisions of these rules causes undue
hardship in any particular case, the Government may, by order, dispense
with or relax the requirements of that rule to such extent and subject to
such conditions as it may consider necessary for dealing with the case
in ajust and equitable manner.

15. Interpretation.—If, any question arises relating to the
interpretation of any of the provisions of these rules, it shall be referred
to the Government for decision.



793

LA GAZETTE DE L'ETAT

ParT=I11]

00/28T |00T99T [006GST | 00866 |00858 |0OTTL | 002.9 | 00709 | 00695 | 006v¥ | 000LE |00EZE | 00922 | 00ZSZ | 00822 6
00v//T |00ETIT [0OFTST | 00696 |00EES | 00069 | 002ZS9 | 0098S | 00ZSS | 009EY | 006SE | OOYTE |0089Z | 00SKZ |00TeCZ 8
002Z/T |0099ST [000LFT |00TY6 |00608 |000.9 | O0EEY | 0069S | 009ES | 00EZY | 006YE |OOSOE | 0009Z | OOSEZ |00STZ L
002.9T |0002ST [00/2ZFT |00VT6 |00S8L |000S9 | 00ST9 |00ZSS | 0002S | OOTTY | 006EE | 00962 |00ZSZ | OOTEZ | 0060C 9
00€Z9T |009.FT [00S8ET | 00288 |0029L |00TEY | 006G | 009ES | 00S0S | 0066E | 006ZE |00.8Z |00SKZ | 00¥ZZ | 00E0T S
009/ST |00EEYT [00SYET |00T98 |000YZ |0O0ET9 | 0008S | 000ZS | 0006 | 00.8E | OO6TE |006/Z |008EZ | 00LTZ |00L6T 14
000EST |00T6ET [0090ET | 009E8 | 008TL | 00S6S | 00E9S | 00SOS | 009LF | 009LE | 00OTE |00T/Z |00TEZ | OOTTZ |00T6T €
00S8%T |000SET [0089ZT | 00ZT8 |00269 |008.S | 00L¥S | 00067 | 0029 | 00S9E | OOTOE |00EYZ |00¥ZZ | 00SOZ | 00SST z
00Zt¥T |00TTET [00TEZT |0088L |002L9 |00T9S | OOTES |009LF | 006y | 0OFSE | 00Z6Z |00SSZ | 00LTZ | 0066T | 000ST T
vT VET €T 4} T ot 6 8 L 9 S 14 € z T |spel
fed
0000T | 0068 | 00/8 | 009L | 0099 | OOVS | OOVS | 0087 | 009F | 00Z¥ | 008Z | 0OFZ | 000Z | OO6T | OOST | 8P
00029-007.€ 00T6€-009ST 0087€-00€6 00202-002S wwm_
(2u1) x1re N Aed

[(T)2 pue (1n) € sa|n1 88g]
31NA3IHOS 1SYId TFHL




[PArT-II

LA GAZETTE DE L'ETAT

794

009SST (000VET |00L0TT {008¥0T | 00T¥6 | 00,88 | 0000L | 00S.S |00¥0S |OOTEY | OOV6E | OOVSE ve

00TTST (OOTOET |00SZ0T {00LTOT | 00FT6 |00T98 | 00089 | 008SS |0068Y7 |008TY | 00ESE | OOVYE €e

00.9¥T (00€9¢T |00¥770T | 0086 | 0088 |009€8 | 00099 | 00CYS |00S.Ly |0090F | 00CLE | 0OVEE [44

00¥¢¥T (009¢¢T |00¥TOT | 00856 |00T98 |00CT8 | 00TH9 | 009¢S |00T9 |00¥6E | OOT9E | 00VCE ¢

006ST¢ |00EBET |0006TT [ 0086 | 000E6 | 009E8 |0088L | 00229 [ 00TTS | 008FF | 00EBE | 0OOSE | OOSTE 0¢

00960¢ |00EVET |00SSTT [ 00SS6 | 00E06 | 00CT8 |00S9L | 0009 [ 0096% | 00SEY |00CLE | 00OVE | 0090E 6T

0099T¢ (00SE0C |00¥OET (00TCTT | 00426 | 00L.8 |0088L |00EYL | 0098S | 00C8F |00cc |00T9E | OOOEE | 0062 8T
00€0T¢ (00946T |0099¢T (00880T | 00006 | OOTS8 |00S9L |00TCL | 0069S | 0089F |000TY |000SE | 000CE | 00882 LT
00¢¥0¢ (008T6T |006¢CT [009S0T | 00¥.8 | 009¢8 | 00EY. | 0000L | 00CSS | 00YSY | 0086E | 000VE | OOTTE | 00082 £)
00¢8T¢ (00€86T |00298T [00E6TT |00SCOT | 00678 | 00208 | 00TCL 00089 | 009ES | 00Ty |0098E | OOOEE | 00COE | 00CLe ST
008TT¢ [00Sc6T |00808T [008STT | 00566 |00¢8 | 006LL | 0000L |00099 | 000CS |008Cy |00SLE |000CE | 00E6C | 00Y9C i
009S0¢ (00698T |00SS.T [00¥CTT | 00996 |00008 | 009SZ | 00089 |00TH#9 | 00SOS | 009TY |00VP9E | OOTTE | 00¥8C | 0095C €T
00966T (00ST8T |00¥0LT [00T60T | 008E6 |00LLL | OO¥EL | 00099 |002C9 | 0006% |00VOF |00ESE | 00COE | 009LC | 006YC et
008E6T (00C9LT |00¥S9T [006S0T | 00TT6 |00¥SL | OOETL | 00TY9 |00¥09 | 0091 | 00C6E |00EVE | 00E6C | 0089C | 00CKe 1
00¢88T (00TTLT |00909T [008¢0T | 00¥88 |00CEL | 00269 | 00CC9 |0098S | 0029 | 00TBE | 00EEE | 00¥8C | 0009C | 00SEC (0]
i VET €l ct T (0] 6 8 L 9 S 14 € 4 T spreT

(2un)




795

LA GAZETTE DE L'ETAT

ParT=I11]

00S./T |00829T |0OTTST |00¥ZYT |0OVZTT | 00EC6 | O0TT8 | 00T69 | 00CE9 | 00695 ov

00/80¢ |00€CLT |006¢9T |00L9%T |00EBET |00T60T | 00968 |00.8L |00TL9 | OOYT9 | 00CSS 6€
009¢0¢ |00€L9T |00Z8ST |00¥ZYT [0OEYET |006SOT | 000L8 |00¥9L | 00TS9 | 0096S | 009ES 8¢

004967 |00%729T |009EST |00EBET |00OET |00820T | 00S¥8 | 00CY. | 00CE9 | 006LS | 0002CS LE
000T6T |00LLST |00T6YT |00EVET [0099CT | 00866 | 000C8 |000Z. |O00FT9 | 00295 | 00S0S 9€
00%58T |00TEST |008YYT |00VOET |006CCT | 00696 | 0096L | 00669 |0096S | 009¥S | 00061 <1
00¢60¢ |00008T [0098YT |0090FT [0099CT |00E6TT | 00TY6 | 00ELL | 006L9 |006.S | O00ES | 009LY e
00T€0C |0087LT [00EYYT |00S9ET |006CCT |008STT | 00¥T6 | 000SL | 00659 |00C9S | 00STS | 00C9Y €e
00¢.6T |00469T |0OTOVT |00SCET [00E6TT |00FVZTT | 0088 | 008ZL | 0009 | 009%S | 0000S | 006y [4>
00ST6T |008179T |0009ET |0098¢T [008STT |00T60T | O0T98 | 00L0L |00TZ9 |000ES | 00S8Y | 009EY TE
00658T |00009T [000CET |006¥7CT |00CTT |006SOT | 009E8 | 00989 | 00E09 | 00STS | 00TLY | 00ECY o€
00S08T |00€SST [00Z8ZT |00ETCT [00T60T |00820T | 00CT8 | 00999 |00S8S | 0000S | 00LSY | OOTTY 6¢
00¢S.T |0080ST [00Si¢T |008LTT |006S0T | 00866 | 0088L | 00L¥9 |0089S | 00S8Y | 00FiY | 0066E 8¢
O00TOLT |00¥9¥T [0060ZT |00 TT [008COT | 00696 | 00S9L | 00829 |00TSS |00T.LY | OOTEY | 00L8E yx4
00TS9T |00TZrT [00VLTT |OOTTTIT | 00866 |00Tv6 | 00EYL | 00O0T9 |O00SES |00LSY | 008TY | 009LE 9
00€09T |0008ET [00OPTT |006L0T | 00696 |00¥T6 | O0TZL |00Z6S | 006TS |00VYY | 0090F | 00S9E |14

(2u)




796 LA GAZETTE DE L'ETAT [ParT-II

THE SECOND SCHEDULE

FORM OF OPTION
[Seerule 6 (2)]

Lo hereby elect the revised pay structure
with effect from 1st January, 2016.

20 1y e, hereby elect to continue on the Pay Band
and Grade Pay of my substantive/officiating post mentioned below until:

*the date of my next increment/the date of my subsequent increment
raisingmy pay to ..., /1 vacate or cease to draw pay
in the existing pay structure/the date of my promotion/upgradation to
thepost of ...

Existing Pay Band and Grade Pay .....................

Signature :

Name :

Designation :

Office in which employed :

* To be scored out, if, not applicable.

Undertaking

| hereby undertake that in the event of my pay having been fixed
in a manner contrary to the provisions contained in these Rules, as
detected subsequently, any excess payment so made shall be refunded
by me to the Government, either by adjustment against future payments
due to me or otherwise.

Signature :

Name :

Designation :
Date :
Place :

(By order of the Lieutenant-Governor)

GipDl BALARAM,
Under Secretary to Government
(Local Administration).
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GOVERNMENT OF PUDUCHERRY
LOCAL ADMINISTRATION SECRETARIAT

(G.O. Ms. No. 18/LAS/A1/2018, Puducherry, dated 1st October 2018)

NOTIFICATION

In exercise of the powers conferred by sub-section (2) of section 68
of the Puducherry Village and Commune Panchayats Act, 1973 (No. 10 of 1973)
and of all other powers enabling her in this behalf, the Lieutenant-Governor,
Puducherry, hereby makes the following rules, namely:—

1. Short title and commencement.—(1) These rules may be called
the Puducherry Commune Panchayats Subordinate Services (Revised Pay)
Rules, 2018.

(2) They shdl comeinto force on and from the 2nd day of October, 2018.

2. Categories of Commune Panchayats servants to whom the rules
shall apply.—(1) Save as otherwise provided by or under these rules,
these rules shall apply to persons appointed to Commune Panchayat
services and posts in connection with the affairs of the Commune
Panchayats.

(2) These rules shall not apply to.—
(i) persons not in whole-time employment;
(ii) persons paid out of contingencies;

(iii) persons paid otherwise than on a monthly basis including
those paid only on a piece-rate basis;

(iv) persons employed on contract except where the contract
provides otherwise;

(v) persons reemployed in Commune Panchayat service after
retirement; and

(vi) any other class or category of persons whom the
Government may, by order, specifically exclude from the operation
of all or any of the provisions contained in these rules.

3. Definitions.—In these rules, unless the context otherwise
requires,—

(i) “basic pay” in the revised pay structure means the pay drawn
in the prescribed Level in the Pay Matrix;
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(i) “existing basic pay” means the pay drawn in the prescribed
existing Pay Band and Grade Pay or Pay in the existing scale;

(iii) “existing emoluments” means the sum of (i) existing Basic
Pay and (ii) existing Dearness Allowance at index average as on 1st day
of January, 2016;

(iv) “existing Pay Band and Grade Pay” in relation to a
Commune Panchayat servant means the Pay Band and the Grade Pay
applicable to the post held by the Commune Panchayat servant as on
the date immediately before the notification of these rules, whether in a
substantive capacity or in officiating capacity;

(v) “existing pay structure” in relation to a Commune Panchayat
servant means the present system of Pay Band and Grade Pay or the
Pay Scale applicable to the post held by the Commune Panchayat servant
as on 2nd day of October, 2018 whether in a substantive or officiating
capacity;

(vi) “existing scale” in relation to a Commune Panchayat servant
means the Pay Scale applicable to the post held by the Commune
Panchayat servant as on 2nd day of October, 2018 whether in a
substantive or officiating capacity;

(vii) “Level” in the Pay Matrix shall mean the Level corresponding
to the existing Pay Band and Grade Pay or scale specified in the First
Schedule;

(viii) “pay in the Level” means pay drawn in the appropriate
Cell of the Level as specified in the First Schedule;

(ix) “Pay Matrix” means the Matrix specified in the Schedule,
with Levels of pay arranged in vertical cells as assigned to corresponding
existing Pay Band and Grade Pay or scale;

(x) “revised emoluments” means the pay in the Level of a
Commune Panchayat servant in the revised pay structure;

(xi) “revised pay structure” in relation to a post means the Pay
Matrix and the Levels specified therein corresponding to the existing
Pay Band and Grade Pay or scale of the post unless a different revised
Level is notified separately for that post; and

(xii) “Schedule” means the Schedule appended to these rules.
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4. Level of posts.—The Level of posts shall be determined in
accordance with the various Levels as assigned to the corresponding
existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure.—Save as otherwise
provided in these rules, a Commune Panchayat servant shall draw pay
in the Level in the revised pay structure applicable to the post to which
he is appointed:

Provided that a Commune Panchayat servant may elect to
continue to draw pay in the existing pay structure until the date on
which he earns his next or any subsequent increment in the existing pay
structure or until he vacates his post or ceases to draw pay in the
existing pay structure:

Explanation 1: The option to retain the existing pay structure
under the provisos to this rule shall be admissible only in respect of
one existing Pay Band and Grade Pay or Scale.

Explanation 2: The aforesaid option shall not be admissible to
any person appointed to a post for the first time in the Commune
Panchayat service or by transfer from another post on or after the 2nd
day of October, 2018, and he shall be allowed pay only in the revised
pay structure.

Explanation 3: Where a Commune Panchayat servant exercises
the option under the provisos to this rule to retain the existing pay
structure of a post held by him in an officiating capacity on a regular
basis for the purpose of regulation of pay in that pay structure under
the Puducherry Commune Panchayat Services Fundamental Rules, 1984,
or under any other rule or order applicable to that post, his substantive
pay shall be substantive pay which he would have drawn had he retained
the existing pay structure in respect of the permanent post on which he
holds a lien or would have held a lien had his lien not been suspended
or the pay of the officiating post which has acquired the character of
substantive pay in accordance with any order for the time being in force,
whichever is higher.

6. Exercise of option.—(1) The option under the provisos to the
rule 5 shall be exercised in writing in the Form appended to these rules,
so as to reach the authority mentioned in the said rules within three
months of the date of notification of these rules or where any revision
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in the existing pay structure is made by any order subsequent to the
date of notification of these rules, within three months of the date of
such order:

Provided that-

(i) inthe case of a Commune Panchayat servant who is, on the
date of such notification or, as the case may be, date of such order,
out of India on leave or deputation or foreign service or active
service, the said option shall be exercised in writing so as to reach
the said authority within three months of the date of his taking
charge of his post in India; and

(if) where a Commune Panchayat servant is under suspension
on the 2nd day of October, 2018, the option may be exercised within
three months of the date of his return to his duty if, that date is
later than the date prescribed in this sub-rule.

(2) The option shall be intimated by the Commune Panchayat
servant to the Head of his Office along with an undertaking, in the Form
appended to these rules.

(3) If, the intimation regarding option is not received by the
authority within the time specified under sub-rule (1), the Commune
Panchayat servant shall be deemed to have elected to be governed by
the revised pay structure with effect from the 2nd day of October, 2018.

(4) The option once exercised shall be final.

Note 1: Persons whose services are terminated on or after 2nd day
of October, 2018 and who could not exercise the option within the
prescribed time limit, on account of discharge on the expiry of the
sanctioned posts, resignation, dismissal or discharge on
disciplinary grounds, shall be entitled to exercise option under
sub-rule (1).

Note 2: Persons who dies on or after the 2nd day of October, 2018
and could not exercise the option within prescribed time limit are
deemed to have opted for the revised pay structure on and from
the 2nd day of October, 2018 or such later date as is most beneficial
to their dependents if, the revised pay structure is more favourable
and in such cases, necessary action for payment of arrears shall
be taken by the Head of Office.
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Note 3: Persons who are on earned leave or any other leave on
2nd day of October, 2018 which entitle them to |eave salary shall
be entitled to exercise option under sub-rule (1).

7. Fixation of initial pay in the revised pay structure.—(1) The
initial pay of a Commune Panchayat servant who elects, or is deemed to
have elected under rule 6 to be governed by the revised pay structure
on and from the 2nd day of October, 2018, shall, unless in any case the
Government by special order otherwise directs, be fixed separately in
respect of his substantive pay in the permanent post on which he holds
alien or would have held a lien, if, such lien had not been suspended,
and in respect of his pay in the officiating post held by him, in the
following manner, namely:—

(i) the pay in the applicable Level in the Pay Matrix shall be
the pay obtained by multiplying the existing basic pay by a factor
of 2.57, rounded off to the nearest rupee and the figure so arrived
at shall be located in that Level in the Pay Matrix and if, such an
identical figure corresponds to any Cell in the applicable Level of
the Pay Matrix, the same shall be the pay, and if, no such Cell is
available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay

Matrix.
[llustration
1. Existing Pay Band . PB-1
2. Existing Grade Pay : ¥2,400
3. Existing Pay in Pay Band : ¥10,160
4. Existing Basic Pay : ¥12,560 (% 10,160 + T 2,400)
5. Pay after multiplication by afitment : ¥ 12,560 x 2.57 - ¥ 32,279.20

factor of 2.57. (rounded off to ¥ 32,279)

o

Level corresponding to GPZ 2,400 : Level 4

7. Revised Pay in Pay Matrix (either : ¥ 32,300
equal to or next higher to ¥ 32,279
in Level 4).
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Pay Band % 5,200-20,200

Grade PayZ | 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
g g g g g

1 18,000 19,900 21,700 25,500 29,200

2 18,500 20,500 22,400 26,300 30,100

3 19,100 21,100 23,100 27,100 31,000

4 19,700 21,700 23,800 27,900 31,900

5 20,300 22,400 24,500 28,700 32,900

6 20,900 23,100 25,200 29,600 33,900

7 21,500 23,800 26,000 30,500 34,900

8 22,100 24,500 26,800 31,400 35,900

9 22,800 25,200 27,600 32,300 37,000

10 23,500 26,000 28,400 33,300 38,100

1 24,200 26,800 29,300 34,300 39,200

(ii) if, the minimum pay or the first Cell in the applicable Level
is more than the amount arrived at as per sub-clause (i) above, the
pay shall be fixed a minimum pay or the first Cell of that applicable Level.

(2) A Commune Panchayat servant who is on leave on the 2nd
day of October, 2018 and is entitled to leave salary shall be entitled to
pay in the revised pay structure from 2nd day of October, 2018 or the
date of option for the revised pay structure.

(3) A Commune Panchayat servant who is on study leave on
the 2nd day of October, 2018 shall be entitled to the pay in the revised
pay structure from the 2nd day of October 2018 or the date of option.

(4) A Commune Panchayat servant under suspension, shall
continue to draw subsistence allowance based on existing pay structure
and his pay in the revised pay structure shall be subject to the final
order on the pending disciplinary proceedings.
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(5) Where a Commune Panchayat servant holding a permanent
post is officiating in a higher post on a regular basis and the pay
structure applicable to these two posts are merged into one Level, the
pay shall be fixed under sub-rule (1) with reference to the officiating
post only and the pay so fixed shall be treated as substantive pay.

(6) Where the existing emoluments exceed the revised
emoluments in the case of any Commune Panchayat servant, the
difference shall be allowed as personal pay to be absorbed in future
increases in pay.

(7) Where in the fixation of pay under sub-rule (1), the pay of
a Commune Panchayat servant, who, in the existing pay structure, was
drawing immediately before the 2nd day of October, 2018 more pay than
another Commune Panchayat servant junior to him in the same cadre,
gets fixed in the revised pay structure in a Cell lower than that of such
junior, his pay shall be stepped up to the same Cell in the revised pay
structure as that of the junior.

(8) Where a Commune Panchayat servant is in receipt of
personal pay immediately before the date of notification of these rules,
which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be
allowed to such Commune Panchayat servant as personal pay to be
absorbed in future increase in pay.

(9) (i) In cases where a senior Commune Panchayat servant
promoted to a higher post before the 2nd day of October, 2018 draws
less pay in the revised pay structure than hisjunior who is promoted to
the higher post on or after the 2nd day of October, 2018, the pay of
senior Commune Panchayat servant in the revised pay structure shall
be stepped up to an amount equal to the pay as fixed for his junior in
that higher post and such stepping up shall be done with effect from
the date of promotion of the junior Commune Panchayat servant subject
to the fulfillment of the following conditions, namely;—

(a) both the junior and the senior Commune Panchayat servants
belong to the same cadre and the posts in which they have been
promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of
the lower and higher posts in which they are entitled to draw pay
should be identical;
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(c) the senior Commune Panchayat servants at the time of
promotion should have been drawing equal or more pay than the
junior;

(d) the anomaly should directly as a result of the application
of the provisions of Fundamental Rule or any other rule or order

regulating pay fixation on such promotion in the revised pay
structure:

Provided that if, the junior officer was drawing more pay in the
existing pay structure than the senior by virtue of any advance
increments granted to him, the provisions of this sub-rule shall not
be invoked to step up the pay of the senior officer.

(if) The order relating to re-fixation of the pay of the senior
officer in accordance with clause (i) shall be issued under the Puducherry
Commune Panchayat Services Fundamental Rules, 1984 and the senior
officer shall be entitled to the next increment on completion of his
required qualifying service with effect from the date of re-fixation of pay.

(10) Subject to the provisions of rule 5, if, the pay as fixed in
the officiating post under sub-rule (1) is lower than the pay fixed in the
substantive post, the former shall be fixed at the same stage as the
substantive pay.

8. Fixation of pay of employees appointed by direct recruitment
on or after 2nd day of October, 2018.— The pay of employees appointed
by direct recruitment on or after 2nd day of October, 2018 shall be fixed
at the minimum pay or the first Cell in the Level, applicable to the post,
to which such employees are appointed:

Provided that where the existing pay of such employee appointed
on or after 2nd day of October, 2018 and before the date of notification
of these rules, has already been fixed in the existing pay structure and
if, his existing emoluments happen to exceed the minimum pay or the
first Cell in the Level, as applicable to the post to which he is appointed
on or after 2nd day of October, 2018, such difference shall be paid as
personal pay to be absorbed in future increments in pay.

9. Increments in Pay Matrix.—The increment shall be as specified
in the Vertical Cells of the applicable Level in the Pay Matrix.
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Illustration

An employee in the Basic Pay of ¥ 32,300 in Level 4 will move
vertically down the same Level in the Cells and on grant of
increment, his Basic Pay will be ¥ 33,300.

Pay Band ¥ 5,200 - 20,200
Grade Pay % | 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
3 g 3 3 g
1 18,000 19,900 21,700 25,500 29,200
2 18,500 20,500 22,400 26,300 30,100
3 19,100 21,100 23,100 27,100 31,000
4 19,700 21,700 23,800 27,900 31,900
5 20,300 22,400 24,500 28,700 32,900
6 20,900 23,100 25,200 29,600 33,900
7 21,500 23,800 26,000 30,500 34,900
8 22,100 24,500 26,800 31,400 35,900
9 22,800 25,200 27,600 32,300 37,000
"
10 23,500 26,000 28,400 33,300 38,100
11 24,200 26,800 29,300 34,300 39,200

10. Date of next increment in the revised pay structure.—(1) There
shall be two dates for grant of increment namely, 1st January and 1st
July of every year, instead of existing date of 1st July:

Provided that an employee shall be entitled to only one annual
increment either on 1st January or 1st July depending on the date of
his appointment, promotion or grant of financial upgradation.

(2) The increment in respect of an employee appointed or
promoted or granted financial upgradation including upgradation under
Modified Assured Career Progression Scheme (MACPS) during the



806 LA GAZETTE DE L'ETAT [ParT-II

period between the 2nd day of January and 1st day of July (both
inclusive) shall be granted on 1st day of January and the increment in
respect of an employee appointed or promoted or granted financial
upgradation including upgradation under MACPS during the period
between the 2nd day of July and 1st day of January (both inclusive)
shall be granted on 1st day of July.

Illustration

(a) In case of an employee appointed or promoted in the normal
hierarchy or under MACPS during the period between the 2nd day
of July, 2016 and the 1st day of January, 2017, the first increment
shall accrue on the 1st day of July, 2017 and thereafter, it shall
accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal
hierarchy or under MACPS during the period between 2nd day of
January, 2016 and 1st day of July, 2016, who did not draw any
increment on the 1st day of July, 2016, the next increment shall
accrue on 1st day of January, 2017 and thereafter, it shall accrue
after one year on annual basis:

Provided that in the case of employees whose pay in the revised
pay structure has been fixed as on 1st day of January, the next
increment in the Level in which the pay was so fixed as on 1st day
of January, 2016 shall accrue on 1st day of July, 2016:

Provided further that the next increment after drawal of increment
on 1st day of July, 2016 shall accrue on 1st day of July, 2017.

(3) Where two existing Grades in hierarchy are merged and the
junior Commune Panchayat servant in the lower grade happens to draw
more pay in the corresponding Level in the revised pay structure than
the pay of the senior Commune Panchayat servant, the pay of the senior
Commune Panchayat servants shall be stepped up to that of his junior
from the same date and he shall draw next increment in accordance with
this rule.

11. Revision of pay from a date subsequent to 2nd day of October, 2018.—
Where a Commune Panchayat servant who continues to draw his pay in
the existing pay structure is brought over to the revised pay structure
from a date later than 2nd day of October, 2018, his pay in the revised
pay structure shall be fixed in the manner prescribed in accordance with
clause (i) of sub-rule (1) of rule 7.
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12. Fixation of pay on promotion on or after 2nd day of October, 2018.—
The fixation of pay in case of promotion from one Level to another in
the revised pay structure shall be made in the following manner, namely:—

One increment shall be given in the Level from which the
employee is promoted and he shall be placed at a Cell equal to the figure
so arrived at in the Level of the post to which promoted and if, no such
Cell is available in the Level to which promoted, he shall be placed at
the next higher Cell in that Level.

[lustration
1. Levd intherevised pay structure : Level 4

2. Basic Pay in the revised pay : 28,700
structure

3. Granted promotion/financial upgradation under MACPS in Level 5.

4. Pay after giving one increment : ¥ 29,600
inLevel 4

5. Pay in the upgraded Level i.e.: ¥ 30,100 (either equal to or next

Level 5 higher to ¥ 29,600 in Level 5).
Pay Band ¥ 5,200 - 20,200
Grade Pay ¥| 1,800 1,900 2,000 2,400 2,800
Levels 1 2 3 4 5
g 4 g g 4
1 18,000 19,900 21,700 25,500 29,200
2 18,500 20,500 22,400 26,300 30,100
3 19,100 21,100 23,100 27,100 31,000
4 19,700 21,700 23,800 27,900 31,900
5 20,300 22,400 24,500 28,700 32,900
6 20,900 23,100 25,200 29,600 33,900
7 21,500 23,800 26,000 30,500 34,900
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13. Effect of other rules.—Save as otherwise provided in these
rules, no provision of any other rules made or deemed to have been
made under the provisions of the Puducherry Village and Commune
Panchayats Act, 1973 (No. 10 of 1973) shall, in so far asit is inconsistent
with any of the provision of these rules, have any effect.

14. Power to relax.—Where the Government is satisfied that the
operation of all or any of the provisions of these rules causes undue
hardship in any particular case, the Government may, by order, dispense
with or relax the requirements of that rule to such extent and subject to
such conditions as it may consider necessary for dealing with the case
in ajust and equitable manner.

15. Interpretation.—If, any question arises relating to the
interpretation of any of the provisions of these rules, it shall be referred
to the Government for decision.
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812 LA GAZETTE DE L'ETAT [ParT-II

THE SECOND SCHEDULE

FORM OF OPTION
[Seerule 6 (2)]

Loy e, hereby elect the revised pay structure
with effect from 1st January, 2016.
20l hereby elect to continue on the Pay Band

and Grade Pay of my substantive/officiating post mentioned below until:

*the date of my next increment/the date of my subsequent increment
raisingmy pay to% ..., /1 vacate or cease to draw pay in
the existing pay structure/the date of my promotion/upgradation to the
post of ...

Existing Pay Band and Grade Pay .....................

Signature :
Name :
Designation :
Office in which employed :
* To be scored out, if, not applicable.

Undertaking

| hereby undertake that in the event of my pay having been fixed
in a manner contrary to the provisions contained in these Rules, as
detected subsequently, any excess payment so made shall be refunded
by me to the Government, either by adjustment against future payments
due to me or otherwise.

Signature :

Name :

Designation :
Date :
Place :

(By order of the Lieutenant-Governor)

Gipbl BALARAM,
Under Secretary to Government
(Local Administration).
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